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R E V I E W  A N D  R E C O M M E N D A T I O N S  

2019 BENEFIT SOLUTIONS 
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HIGHLIGHTS FOR 2019 

• HEALTHCARE:  Our Blue Cross renewal remains at a single digit increase trend at 7.5% .  We 
experienced higher EHIM costs during 2018  - an increase of 10.2% over 2017.  

• DENTAL:  We will continue with Delta Dental as our provider for 2019.  There is no price 
increase due to the 2-year rate guarantee we put in place for 2018. 

• LIFE/DISABILITY:  Our Short-Term and Long-Term disability rates have increased for 2019; 
however, Guardian did not want to lose our business and lowered the increase to match 
the rates we got from competitors and granted another 2-year rate guarantee through 
2020. 

• WELLNESS:  We continue to see 75% participation in our Wellness Plan.  Feedback on the 
program continues to be very positive and employees have been motivated to make 
positive changes in their overall health. 
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EMPLOYEE CONTRIBUTIONS AND  
TOTAL BENEFIT COSTS FOR 2019 

• Employees currently contribute 10% of the Blue Cross Blue Shield rate and 3.5% of EHIM costs for Single,         
2-Person, and Family 

• As indicated last year, we intend to increase the percentage of employee (EE) EHIM contribution each year 
until we match the 10% BCBS contribution.  This year the EHIM contribution will move to 7%. 

Township Expenses 

  

2018 Budget/Fees 

2019 Renewal with 
Change to Delta Dental 

(2yr)   
  Renewal - 2018 

Health/Vision – 7.5% incr $418,113 $449,508 
EHIM – 10.2% incr   $105,003 $115,742 
Delta Dental $45,633 $45,633 
Basic Life Insurance $5,273 $5,273 
Short-Term Disability 5.1% incr $10,076 $10,587 
Long-Term Disability 9.9% incr $10,028 $11,021 
Opt-Out Cost  -33% decr (5ppl) $25,680 $17,120 
Wellness Program $15,000 $15,000 
Total Cost $634,806 $672,464 
Less Employee Contributions -$46,164 -$53,616 
Net Annual Township Cost $588,642 $618,848 

Percent Increase Prior to EE Contributions 5.93% 
Percent Increase Less EE Contributions 5.13% 

Monthly Composite Rates 

EEs 

 BCBS 
Comp 
Rate 

EHIM 
Comp Rate 

BCBS 
Comp 
Rate 

EHIM Comp 
Rate 

Single  7 $447.85 $115.13 $477.79 $127.28 
2-Person 7 $1,074.84 $276.32 $1,146.70 $305.46 
Family  18 $1,343.55 $345.40 $1,433.38 $381.83 

* Opt-Out Participants went from 6 people in 2018 to 5 people for 2019 

Employee Expenses** 

Based on     
Composite Rates 

Current EE 
Contribution 

(Monthly) 

EE Contribution at 
10% BCBS + 7% 
EHIM (Monthly) 

Single $50 $57 

2-Person $117 $136 

Family $146 $170 

Monthly Total (All EE) $3,847 $4,468 

Annual Total (All EE) $46,164 $53,616 

** Employee Contributions are deducted on a pre-tax basis 

Impact on Employees Per Pay 

Current EE 
Contribution 

Per Pay 

2019 
Contribution 

Per Pay 

Increase Per 
Pay 

Single $23.08 $26.31 + $3.23 

2-Person $54.00 $62.77 +  $8.77 

Family $67.38 $78.46 + $11.08 
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